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Dual Credit | Demographics

Percentage of students who are female

100%
80%
59% 60% 59% 58% 58%
60% 47% 47% 46% 46% 45%
40%
20%
0%
FY15 FY16 FY17 FY18 FY19 FY15 FY16 FY17 FY18 FY19

Students who earn dual credit : Students who do not earn dual credit




100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

4%

8%

22%

66%

2014

Dual Credit | Outcomes

Percentage of graduates who earn dual credit
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Dual Credit | Go On Rates

Fall immediate go on rates by dual credit category for 2016 and
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Go on rates by dual credit category for 2015 graduates
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Dual Credit | Retention

Retention rates by dual credit category for 2016 and 2018

graduates
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Dual Credit | FY19 Payment Distributions

College & Universities

Northwest
Nazarene
University

Boise State
University

Idaho State
University

University of
Idaho

Lewis-Clark
State College

RO $1,501,346.00

B $1,820,280.00

$1,467,370.00
$747,021.00

I.l:‘ $383,492.50
L

Community Colleges

College of

Western Idaho (dl]]] $4,183,443.80
College of -
Southern Idaho 51 $2,341,999.00

North Idaho
College i\ $1.164,253.00
e o AN\ $94,185.00

Eastern Idaho

Treasure Valley Community College (OR)
$122,425
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Opportunity Scholarship
e Over 6,000 Opportunity Scholarships awarded (+44%)

e 3,450 new scholarships for first-year students,
compared to 2,296 scholarships a year ago

e Wait list down to 1,100 compared to 2,500 last year
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CTE Work Group

« CTE Work Group formed; met July - Dec
2019

 Broad stakeholder representation

 Report and recommendations to be
considered by Board at February meeting
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Teacher Retention

e 2017-18 school year

— 1,969 new teaching certificates
— 1,281 were employed following year

e 6% increase in student enrollment
e Need 1,750 teachers to meet demand

15



Teacher Retention

e 2.2% increase in teachers over past 4
years

* Most significant growth seen entering
under alternate routes

16



Teacher Retention

* Impact of Career Ladder
— retention slightly improved
— not keeping pace with enroliment

e 2014-15: 83.8% (school); 86.2% (LEA)
e 2017-18: 84.2% (school); 88% (LEA)

17



Teacher Retention

Instructional Staff Volumes with Retention Rates

School Year Instructor
Count

Retained
School

12,189

13,556

13,761

14,235

14,490

Retained

LEA
12,637
14,026
14,394
14,775

15,136

Retained

State

13,131

14,619

14,931

15,316

15,673

Left (ID)
Teaching

1,409
1,650
1,592
1,528

1,530

Retained

School

83.8%

83.3%

83.3%

84.5%

84.2%

Retained
LEA

86.9%

86.2%

87.1%

87.7%

88.0%

Retained

State

90.3%

89.9%

90.4%

90.9%

91.1%

Left (ID)
Teaching

9.7%
10.1%
9.6%
9.1%

8.9%
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Teacher Retention
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